Ensuring the Right Retirement Plans for Your Employees and Your Company

Keeping employees around until they retire is one thing, offering them the right retirement plan so they can enjoy their
retirement is another.

At EJReynolds, we understand how important plan design is. Some firms want to attract and retain qualified employees.
Others are looking to minimize compliance risk and control costs. Still others are looking for the maximum contributions
to the owners.

That's why we work with every client, both at the onset of the plan and each year, to ensure that the plan still meets the
needs of the firm, while providing meaningful benefits to their employees, and minimizing tax risks to the owners.

The right TPA should have Expert Knowledge, Dedicated Service, Great Solutions and lead to growth
for you and your clients.

Expertise & Experience

> Reputable qualified retirement plan expertise for nearly 30 years

> Diverse professional backgrounds (accounting, human resources, actuarial)
> Extensive employee accreditations (QPA, ERPA, CPC, QKA, TGPC)

> Senior administrators enrolled to practice before the IRS

Service & Dedication

One-on-one quality advisor and client relationships
Dedicated and flexible business development staff
Bi-lingual administrators to meet market needs
Customized plans designed to fit sponsor goals
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Effective & Accurate Solutions

> Consultative approach ensures successful plans

> Leading-edge plan design through our specialization
> Fiduciary solutions and trusted management

> Advanced technology for proper administration

. WHERE IS YOUR COMFORT PLACE?
. EJR CAN HELP YOU GET THERE.
Q] I eJ reyn O [dS 9050 Pines Blvd., Suite 202, Pembroke Pines, FL 33024

Office: 954.431.1774 Fax: 954.438.7250

www.ejreynoldsinc.com
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